September 23, 2011

Welcome
The St. Mary’s News is distributed every other Friday via email. Each issue is also available on St. Mary’s
Intranet site by clicking “Newsletters” on the homepage and at www.stmarys.org under “For Employees” -
allowing you to view the newsletter from either home or work.

You can browse through the newsletter page by page, or if you see an article that is of particular interest to you,
simply click on the title in the “In this Issue” section below to link directly to the article you would like to see.

If you have any suggestions on how we can improve the newsletter, please email them to Jessica Dughaish at
JessicaK.Dughaish@stmarys.org.
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St. Mary’s New Mandatory Influenza Vaccination Policy:
A Key Toward Maintaining Patient and Employee Health

At St. Mary’s, the health and safety of our patients and staff is of the utmost importance. With flu season just around the cor-
ner, influenza’s potential impact on our patient and staff populations must be addressed. To ensure the continued well-being
of both groups, St. Mary’s will begin instituting a mandatory Influenza Vaccination Policy in accordance with the Centers
for Disease Control and Prevention’s (CDC) recommendations and the Community Patient Safety Coalition’s stance, of
which we are a member.

According to the CDC, “In the United States alone there are an estimated average of 36,000 deaths annually and 200,000
hospitalizations as a result of influenza virus infections.” St. Mary’s decision to institute a mandatory influenza vaccination
for our Health System Workers was based on several key intentions:

e To reduce or eliminate influenza infection and illness among our Health System Workers

e To reduce the risk of influenza transmission from an infected Health System Worker to patients and/or other
Health System Workers

e Decrease the absenteeism of Health System Workers due to influenza infection during a community outbreak
when the Health System will most likely be inundated

e Protect high-risk family members/personal contacts of our Health System Workers

St. Mary’s has defined a Health System Worker as any paid or unpaid employee, employed physician, volunteer, student
(this includes all students, residents, fellows or students in job shadowing experiences) or contract worker that is working at
any St. Mary’s Health System location.

St. Mary’s will require that all Health System Workers receive the influenza vaccination as a condition of their em-
ployment. Failure to comply with this condition of employment by January 13, 2012 could result in dismissal in ac-
cordance with St. Mary’s Health System Policy.

St. Mary’s has begun offering the influenza vaccine this week and will continue to offer the vaccination at multiple influenza
clinics scheduled throughout this time period for your convenience. For a detailed Employee Vaccination Schedule, please
visit www.stmarys.org/flu.

Employees must either be vaccinated or provide a declination for one of the following reasons:
e Severe allergy to a component of the flu vaccine

Severe allergy to eggs

History of Guillain-Barre Syndrome

Religious reasons

Already received influenza vaccination for the current flu season. (If this is the case, the Health System Worker
must submit official documentation of receiving the vaccine to Employee Health Services with the declination
form.)

e Other (To be approved by the Influenza Appeals Committee)

Health System Workers providing a medical declination must have a signed statement from their physician on the physi-
cian’s letterhead indicating why they are medically unable to receive the vaccination based on one of the above reasons.
Those with a religious exception must have a signed letter from a member of their clergy written on their religious organiza-
tion’s letterhead. In addition, Health System Workers declining the vaccine must complete and sign a Declination of Influ-
enza Vaccination form, which is available at www.stmarys.org/flu. It is the responsibility of the Health System Worker to
turn both of these documents into Employee Health, located in the basement of the Medical Center.

For questions related to this policy, please contact Suzanne Hilbert, Human Resources Manager, at 485-7690. For questions
related to the vaccination, please contact Employee Health at 485-4803.

For more information, including a detailed Employee Vaccination Schedule, Question and Answer Guide and the latest flu
vaccination information from the CDC, visit our dedicated site, www.stmarys.org/flu. In addition, be sure to check out up-
coming issues of St. Mary’s News for more details on our upcoming Q&A Influenza Vaccination Forums.
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St. Mary’s Apothecary Now Offering Flu Vaccinations to
Family of Employees and General Public!

Family of Employees - $20.00
General Public — $24.99

Please call 485-4365 for details.

ED and Inpatient Bed Expansion Overview

St. Mary’s recently launched our ED and Inpatient Bed Expansion project with the goal of creating additional space for pa-
tients needing care in our Emergency Department and additional private rooms within the Medical Center. St. Mary’s is ex-
cited about the opportunity for growth this expansion will provide as it enlarges our reach to offer quality care to the Tri-
State.

Below is an overview of upcoming events for the duration of this project, with all events subject to flexibility. Future com-
munications regarding each phase of this project will be available in upcoming issues of the St. Mary’s News.

Phase 1
e Construction in ED Triage (August - Late September 2011)

e Construction in Radiology to develop a Prep and Recovery area (September - November 2011)

Relocation of Departments-

= CTS Dispatch relocated to basement of Medical Center, across from Trauma Services (August 2011)

= PACS relocated within Radiology, adjacent to Image Archive (August 2011)

= Heart Institute’s clinical research nurses relocated to basement of Medical Center in VVolunteer Services area (September
2011)

= ECHO relocated to first floor of Medical Center, across from CVICU in old hydrotherapy space (Late September 2011)

= Cardiac Stress Testing relocated to another area within 5 Central (Late September 2011)

= *Infusion Therapy, currently located in Diagnostic Treatment Center, relocated to second floor of Rehabilitation Institute
(Mid September 2011)

= *Gastroenterology Suites consolidated to create room for ED to expand into what is now Diagnostic Treatment Center’s
pre and post areas. (November 2011)

*Please note that after this time the Diagnostic Treatment Center will no longer be called by this name but will be divided
into two separate areas, the Infusion Center and the Endoscopy Suite, which will be located in two different locations. The
Infusion Center will be located on the second floor of the Rehabilitation Institute and the Endoscopy Suite will be located in
the current location of the Diagnostic Treatment Center.

Phase 2

e Relocation of Express Admissions Unit to current Infusion Therapy space within Diagnostic Treatment Center (Late
September — Mid November 2011)
e Renovation of 5400 Wing into eight private inpatient beds (October — Late January)

Phase 3
e Renovation of 2W to create 12 private inpatient beds (November 2011 — January 2012)

e ED expansion to create 16 additional beds and three vertical treatment spaces, i.e. intermediate treatment rooms (Late
November 2011 — April 2012)

Phase 4

e ED’s Administrative Suites will move to the previous Quality Department space in the Manor. (October 2011 — June
2012)

St. Mary’s understands the adjustments which may need to be made to accommodate this project during your day-to-day op-
erations and would like to thank you in advance for your cooperation and flexibility during this time. As we continue to work
together, we can make this project a success while maintaining the St. Mary’s Experience which has made our Health Sys-
tem great for both our patients and staff.
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The HR Corner

Welcome to the newest members of St. Mary’s team!

Wesley Allen, Inpatient Rehab; Michael Arnold, RC Applications Support; Kimberly Baxter, Warrick Hospital; April
Bruce, AH-St. Mary's At Home; Courtney Bryant, Emergency Department; Lyndon Cunningham, Courtesy Services; Tia
Dickerson, NICU; Anthony Feltz, Security; Martye Fitts, AH-St. Mary's At Home; Sara Hosick, PHG — Sash; Pamela
Jones, Oncology - 6 East; Angela Miller, Image Svcs (Radiology Diagnostic); Toni Smallwood, Security; Debbie Trimble,
Warrick Serenity; Erin Wade, Image Svcs (Radiology Diagnostic); Kristy Williams, CVICU

Reminder: If an employee in your department experiences the death of an immediate family member, please notify Human
Resources & Development so that condolences may be acknowledged or sent on behalf of St. Mary’s.

2011 PTO Cash Out
If you are an employee of St. Mary’s Medical Center, St. Mary’s Physician Network I, St. Mary Breast Center,
St. Mary’s Surgicare or St. Mary’s At Home, you are eligible for the following:

The next opportunity to sell available PTO for 2011 — Cash out options elected and paid during these remaining months in the
2011 calendar year will be at the 90 percent rate. Forms are available in the Human Resources and Development Department
or on St. Mary’s Intranet under Human Resources.

Date Cashed Out Hours and Dollars to Appear on
Pay Stub

Thursday, November 10, 2011 Friday, November 18, 2011

Date Form is Needed in HR

Note: Cash Out elections are in 8-hour increments up to a maximum of 120 hours for the calendar year. This is the
last time in 2011 to sell PTO!

Below is a schedule of how non-exempt employees accrue PTO. Hopefully, this will help you plan with what currently is
available along with what you will accrue for 2012 PTO hours. The last day you will be able to use 2011 PTO, to avoid
losing hours, is December 24, 2011.

Full-Time Hourly (>= .8 FTE)

Service Annual Accrual Rate Maximum Carry-Over Maximum Allowed
1<4Yrs Up to 128.00 Hrs 80.00 Hrs 208.00 Hrs
4<14Yrs Up to 168.00 Hrs 100.00 Hrs 268.00 Hrs
>=14 Yrs Up to 208.00 Hrs 120.00 Hrs 328.00 Hrs

Part-Time Hourly (< .8 FTE)

Service Part-Time Accrual Rate Maximum Allowed

1<4Yrs 4.92 Hrs per 80 Hrs Paid Current Available + Accrued Cannot Exceed
or .0615 per Hr 160.00 Hrs

>=4Yrs 6.46 Hrs per 80 Hrs Paid Current Available + Accrued Cannot Exceed
or .08075 per Hr 160.00 Hrs

Please do not hesitate to contact Karen Eblen at x7688 if you have any questions regarding this matter.

Human Resources and Development Needs to Know

Did you recently marry or have a baby? If you have and want your spouse or child to be included on your insurance, Human
Resources & Development needs to be notified within 30 days so your new spouse or new baby will have adequate medical
insurance coverage. Please remember to bring your spouse’s or baby’s Social Security Number when you add him/her to your
medical insurance coverage. NOTE: Your newborn can be added without his/her Social Security Number if you do not have
it within the 30-day time frame. Please apply for your child’s Social Security Number as soon as possible and bring it to HR
& D when you receive it. If it is an event of marriage, HR & D will need to see the marriage license. If it is an event of birth,
HR&D will need to see the birth certificate. This also needs to be issued within the 30-day period. Continued on Page 6
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Continued from Page 5
If you have any questions, please contact Karen Eblen at x7688.

Personal Data Change

When you have a name, phone number or address change, Human Resources & Development needs to be notified immedi-
ately. This will ensure that your HR & D and Payroll Records are correct. You may pick up hard copies of this form by
the Employee Entrance or the Human Resource & Development entrance. Forms are also available via St. Mary’s Intranet
by simply selecting the Human Resources tab at the top of the page, clicking on the link labeled “Human Resources Docu-
ments,” and clicking on the “Personal Data and Address Change” link located under the “Information Change Requests”
heading. Please print this page out and complete the sections that need to be changed.

Changing County and State

If you move to another county or change the county you work in, your county status will not change until the next tax year.
This information needs to be changed and can only be changed during the first few weeks of the next year. If you move to
a different state you will also need to change your state. Deadline for tax forms submitted to Human Resources and De-

velopment to change your county will be January 13, 2012.

If you have any questions, please contact Karen Eblen at x7688.

Attention Flexible Spending Account Participants

This is a deadline reminder! Please remember for services incurred between January 1 and December 31, 2011, you
will have until March 31, 2012 to submit your receipts to ADP. The date of service must fall between January 1, 2011
and December 31, 2011 to qualify for 2011 FSA funds. Any money not used will be forfeited. This money will not roll
over and cannot be used for over the counter (OTC) items.

Medical Flexible Spending Accounts

Eligible expenses typically include deductibles, co-payments, co-insurance and other portions of medical cost that insur-
ance does not cover. Dental expenses not fully covered by our dental plan if you selected coverage. Vision care including
co-payments, co-insurance, eye glasses or contacts, hearing care, prescription drug charges (co-payments), medically re-
quired supplies and equipment not covered by other medical or dental plans. Remember, if you choose Plan A Personal
Care Account, you will not be able to claim expenses covered by the Personal Care Account.

Dependent Care Flexible Spending Accounts
Dates of service must be incurred between January 1 and December 31, 2011, to be eligible for reimbursement.

Should you need to know your balance or if you have any questions, please feel free to contact ADP at 1-800-654-6695 or
via the web at www.flexdirect.adp.com.

Tier One & Tier Two Providers

We heard your feedback on access to physicians at the Tier 1 Network benefit level. Please note, best benefit is always
received by coming to St. Mary’s for services. As in 2010, the Tier 2 physician benefit is enhanced so that the coverage for
office visits, inpatient services and outpatient services is the same as the Tier 1 Network benefit.

IMPORTANT NOTE: If you choose a Tier 2 physician, in-office procedures (including labs and x-rays) provided in
the doctor’s office will result in higher out-of-pocket expense to you.

What Do You Need to Know About Our 2011 Medical Plans?
Plan A — Personal Care Account
* Preventive services are covered at 100%; no co-pay.
« Each employee is given an allowance of $500 for those on the Employee Only plan or $1000 on all other levels of cover-
age. This allowance reduces your deductible.
» Deductible is $1500 individual /$3000 all other levels of coverage and will apply when using St. Mary's services.
* Co-Insurance maximum out-of- pocket are equal to your deductible.
* 100% coverage + applicable co-pays after deductible is met.
* $200 co-pay for ER visit.
* $100 co-pay for Inpatient/ Outpatient admission and Advanced Imaging; subject to deductible.
* $25 co-pay for primary care physician visits/$40 for specialist physician visits; both subject to deductible.
Continued on Page 7
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Continued from Page 6

Plan B — Traditional 90/10

* Preventive services covered at 100%; no co-pay

» Deductible is $500 individual /$1000 all other levels of coverage and will apply when using St. Mary's services.

* 90% coverage after deductible is met when utilizing St. Mary's services.

* Your co-insurance maximum out-of-pocket is $2000 individual/$4000 all other levels of coverage which reduces the de-
ductible.

* $200 co-pay for ER visit; subject to deductible.

* $100 co-pay for Inpatient/ Outpatient admission and Advanced Imaging; subject to deductible.

* $15 co-pay for primary care physician visits/$30 for specialist physician visits; not subject to deductible.

Both Medical Plans are accompanied by the same Prescription Plan.
The above deductible and co-insurance maximum out-of-pocket values reflect utilizing a St. Mary's facility and/or

provider. Higher deductibles and co-insurance maximums will apply for coverage received through the Humana
Choice Care network.

You are Invited to the Third Annual Pediatric Trauma Symposium

St. Mary’s invites you to attend the Third Annual G. Tom Shires and H. Harlan Stone Pediatric Symposium: Driving the
Change in Pediatric Trauma Care.

Thursday, October 6
7:30 am - 4:30 pm
St. Mary’s Manor Auditorium
Registration and continental breakfast will begin at 7:30 am.

For more information on the symposium or to fill out a registration form, please follow the link.

Ninth Annual Advances in Medical Surgical Nursing 2011

St. Mary’s Staff Development invites you to attend the Ninth Annual Advances in Medical Surgical Nursing 2011: 50 Ways
to Love Your Liver and Moon Pies, French Fries and Thunder Thighs. Guest speaker Barb Bancroft, RN, MSN, PNP, will be
discussing diet and disease, as well as popular alternative therapies in a highly entertaining, laugh-out-loud presentation.
Barb’s presentation will be dealing with the signs and symptoms of liver disease, diseases specific to the liver and the liver as
an innocent bystander in conditions such as heart failure and autoimmune disease. Her lecture is full of tasty tidbits, historical
highlights and clinical information that can be applied to everyday use.

November 1, 2011
The Manor Auditorium
7:30am - 3:00pm

The registration fee for this event is $10 for all St. Mary’s Medical Center employees and includes continental breakfast,
lunch, break, contact hours and materials. The registration deadline is Tuesday October 25 and payment is required with reg-
istration. To download a registration form, simply follow the link.

Why Use Sterling United FCU Checking?

*Free Online Banking & Bill Pay
*Branch on St. Mary’s Campus *Direct Deposit
*Unlimited Debit Card Use *Earn Tiered Dividends
*No Monthly Fee & No Minimum Balance Fees

Call or visit our St. Mary’s branch today! Call us at 812-402-0941 or e-mail us at www.sterlingunitedfcu.org.
*Must be eligible for membership; Member NCUA
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Register for the Passport to Healthy Lives Competition!

What is Passport to Healthy Lives?

o Passport to Healthy Lives is a six-week health and fitness competition beginning Monday, October 3 and finishing
Sunday, November 13.

e $10 entry-fee for each participant (cash, check or payroll deduct)

o Healthy Lives membership fees will be waived for non-members for the duration of the contest — access limited to
normal business hours (M-F, 8am — 4:30pm)

o This is a group competition. Participants may register in groups of four or register as individuals and be placed in a
group of four.

e Teams will compete to see which team can log the most miles over the six-week period as they “travel” a specified
route through State Parks.

e The top 10 teams traveling the farthest distance after the six-week period will receive a prize.

e Any team completing 48 walking miles or more in one week will be entered into a weekly drawing for a $10 gift card
for each group member.

e 100 percent of entry fees will be contributed to the prize pool.

Interested?

New this year, you may register and log your weekly miles into an electronic format!

Registration begins Monday, September 26. The electronic registration forms and weekly logs may be downloaded onto
your computer from either the Intranet or Internet site under Healthy Lives/Wellness Programs. Weekly logs can then be
emailed to healthylives@stmarys.org. For additional registration information or those choosing to use the traditional pa-
per log book, please come to the Healthy Lives Fitness Center Monday through Friday between 8am- 4pm or visit the
display table outside the cafeteria:

e Tuesday, September 27 from 8am - 9:30am

o Wednesday, September 28 from 11am -1pm

e Thursday, September 29 from 8am — 9:30am

If you are interested and your worksite is off campus, please call Healthy Lives Fitness Center at 485-4110 to see how
we can help you get involved.

Start forming teams now!

St. Mary’s Annual Dog Show

Saturday, October 1
9:00 am
Evansville State Hospital Grounds (by the baseball field)

Attention all dog-owners! Join us for a fun event with prizes and participation awards. We’ll look for the biggest dog, smallest
dog, longest ears, shortest tail, etc. We’ll even have a parade as we are looking for the cutest costume. The Vanderburgh Hu-
mane Society will also be on hand for judging.

Rules:

o Dogs must be leashed and be current with vaccinations.
Dogs must be handled by adults (children may assist).
Owners must clean up after your pet.

Owners -- bring water and drinking bowls for your dog(s).

Come on out even if you don’t have a dog! See your co-workers with their dogs and cheer them on. This event will be fun for
everyone.

If you would like your four-legged friend to participate in the show, please contact Linda Miller at x7029 and register free of
charge.
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